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Government Shutdown

« Employers will feel the sting of any government shutdown when it comes to immigration-
related matters in a number of different ways:

« The Department of Homeland Security (DHS) and its sub-agencies generally stay open during
government shutdowns. This includes US Citizenship and Immigration Services (USCIS),
which adjudicates the vast majority of immigration processes. Because USCIS is a fee-based
agency which requires petitions and applications be accompanied by filing fee checks, most
services are not expected to be impacted.

« Although USCIS may function, it will not be operating at full capacity because several of its
services depend on other agencies. Most critically for employers, the US Department of Labor
(USDOL) will stop processing Labor Condition Applications, which are essential prerequisites
for filing 1-129 H-1B cap, H-1B extension, H-1B transfer, and E-3 applications. USCIS has
accepted late 1-129 petitions in the past once the government reopened, as long as the
petition was submitted with evidence that the primary reason for failing to timely file an
extension or change of status request was due to the government shutdown.
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Government Shutdown

 The USDOL will also s_topRroc_ess_ing Prevailing Wage Determinations, which are needed to proceed with
PERM Labor Certification Applications, H-2Bs, and Schedule A immigrant petitions.

* Moreover, the USDOL will stop processing PERM/Labor Certification Apﬁllcatlons, which are the first step in
the majority of the permanent residence/green card processes and are the most common basis for immigrant
visa processing and seasonal worker applications. In addition, the State Department also could be affected by
the government shutdown. Consulates and embassies are responsible for the issuance of visas which allow
foreign nationals to travel into the United States. Although this is a fee-based system, previous shutdowns saw
delays and temporary stoppages of visa services because the State Department depends on other agencies
for services, such as calendaring appointments and background checks. Consular posts will generally only
handle services for US citizens, diplomats, and life or death emergencies.

» Notably, E-Verify became temporarily unavailable during previous shutdowns. This means employers were
unable to ver|f¥ employee identities, enroll in the program, or take any action on cases in progress. If E-Verify
is unavailable this time, USCIS will likely provide guidance to employers to reduce your liabilities. USCIS
previously confirmed that employers may continue to use the new alternate review process for remote [-9
document verification if E-Verifyis temporarily unavailable due to a government shutdown. It is expected that
this will continue to be the case.

. Addti_tionally, ICE worksite enforcement actions, including raids and -9 Notices of Inspection, are expected to
continue.
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H-1B $100K Fee

e The $100,000 payment for an H-1B visa does not change any payments or fees required to be
sult:nt'_nltted in connection with any H-1B renewals. Rather, it's a one-time fee for a new H-1B
petition.

* The fee will appy only to future applicants, possibly including in the FY2027 cap lottery (to occur in
March 2026) and any H-1B petitions submitted on or after September 21

It will not apply to anyone who participated in the FY2026 lottery (which occurred in March 2025).

 There may be exceptions for an individual, a company, or an industry, if DHS determines that it is
in the national interest of the US and does not pose a threat to the security or welfare of the US.

* In a September 20 memo, USCIS announced that the move only applies prospectively to petitions
that have not yet been filed. It doesn’t apply to foreign nationals who have:
 existing petitions filed prior to September 21;
« currently approved petitions; or
« validly issued H-1B non-immigrant visas.
* Moreover, the memo states that the move does not impact the ability of any current visa holder
to travel to or from the United States. However, we recommend not traveling.

» Lawsuits challenging this fee were filed 10/3/2025.
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https://www.uscis.gov/sites/default/files/document/memos/H1B_Proc_Memo_FINAL.pdf
https://www.uscis.gov/sites/default/files/document/memos/H1B_Proc_Memo_FINAL.pdf

OBBB Act =Boosted ICE Budget = Increased
Immigration Enforcement

« ICE’s annual budget is tripled to nearly $30 billion for enforcement and deportation operations,
with a total of about $170 billion allocated over the next decade for immigration enforcement

and border security.

« That money will partially be used to hire 10,000 new ICE employees over the next five years,
aiming to achieve the stated goal of doubling the current workforce.

» As aresult, we should see an increase in mass deportations, expanded detention
Infrastructure, and crippling new financial barriers to legal immigration processes.

Impact on Employers

» |CE continues to ramp up workplace activities, including audits, 1-9 inspections, and worksite
raids
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Current Executive Orders and Recent
Federal Actions

 Mass Deportation Initiatives:

» Large-scale deportations underway, aiming to remove millions of undocumented individuals from the
country.

« Building expansive detention facilities and deputizing local law enforcement to assist in federal
immigration enforcement efforts.

« ICE is conducting raids and arrests on a wide scale.

e Revocation of Parole:

« The Trump administration terminated the CHNV (Cuba, Haiti, Nicaragua, and Venezuela) parole
programs and revoked the parole status of anyone who entered under this program. Any beneficiaries
who do not have another status are no longer eligible to work or remain in the U.S.

* Increased data sharing between DHS, IRS, Medicare

 Revocation of Temporary Protected Status (TPS):

» DHS revoked TPS for approximately 600,000 Venezuelans residing in the United States, litigation is
pending.

 DHS terminated TPS for Honduras, Nicaragua, Afghanistan, Haiti, Nepal, Cameroon, and Syria are also
impacted.
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Immigration Raid at Hyundai EV Battery
Plant (September 4, 2025)

« Largest single-site immigration raid in U.S. history: 475 workers detained at Hyundai’'s
battery plant near Savannah, Georgia

« Targeted subcontracted workers: Mainly South Korean Nationals on restricted visas; no
direct Hyundai employees detained

e |[nvestigation remains ongoing

 Wider impact: Raises concerns over U.S. immigration enforcement’s effect on foreign

investment and international relations
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AQ 93C :D&'ISI Warrant bl Tclﬂ or Other Reliable Electrome Means

UNITED STATES DISTRICT COURT

for the
Southern District of Georgia e
@-=

Case No. 4:25-MJ-81

In the Matter of the Search of
(Briafly describe the property to be searched
or ideniify the person by name and address)
HL-GA BATTERY COMPANY, LLC, LOCATED AT
9730 US HIGHWAY 280, ELLABELL, GEORGIA
31308 AND CERTAIN PERSONS THEREIN

e o St et ot

WARRANT BY TELEPHONE OR OTHER RELIABLE ELECTRONIC MEANS
To:  Any authorized law enforcement officer

An application by a federal law enforcement officer or an attorney for the government requests the search and seizure

of the following person or property located in the Southern District of Georgia
(identify the person or describe the property to be ched and give its locarion):

See Attachment A and Attachment A-1.

1 find that the affidavit(s), or any recorded testimony, establish probable cause to search and seize the person or property
described above, and that such search will reveal (idenrify the persan or describe the property to be seized):

See Attacl B and Attact B-1.

YOU ARE COMMANDED to execute this warrant on or before September 14, 2025 (nor to exceed 14 days)
# in the daytime 6:00 a.m. to 10:00 p.m.  [Jat any time in the day or night because good cause has been established.

Unless delayed notice is authorized below. you must give a copy of the warrant and a receipt for the property taken to the
person from whom, or from whose premises, the property was taken, or leave the copy and receipt at the place where the

property was taken.
The officer executing this warrant, or an officer present during the execution of the warrant, must prepare an inventory
as required by law and promptly return this warrant and inventory to Hon. Christopher L. Ray, U.S. Magistrate Judge
(United States Magistrate Judge)

O Pursuant to 18 U.S.C. § 3103a(b), I find that immediate notification may have an adverse result listed in 18 U.S.C.
§ 2705 (except for delay of tial), and authorize the officer executing this warrant to delay notice to the person who. or whose
property. will be searched or seized (eheck the appropriate box)

0 for days (not to exceed 30) O until, the facts justifying, the later specific date of
Date and time issued:  08/31/2025 5:05 pm &?LW/M/‘ > %cj.,
Judge’s signature J’
City and state: Savannah, Georgia Christopher L. Ray, U.S. Magistrate Judge
Printed name and title

A 25MUPB e dABF dhd affidavit submitted and received by electronic mail, sworn to by telephoneF BrdhiRehi Befel @ae 1 of 15
transmitted to the applicant by electronic mail, all pursuant to Fed R.Crim.P. 4.1(b){6).

9
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Case 4:25-mj-00081-CLR Documentd  Filed 08/02/25 Page 3 of 15

ATTACHMENT 3
Property to be searched

The property to be searched is HL-GA Battery Company, LLIC, located at 9730
U5 Highway 280, Ellabell, Georgia 31308, hereinafrer “Target Premizes ™ The Target
Premisss iz located on the Hyundai Motor Group Metaplant American (HRIGRIA)
campus in Ellabell, Georgia. The HAMGAA campus is 4 sprawling campus and
coneists of muldple completed structures, while other stractures are stll under
construction. The HAMGAA campus is approximately 2,900 acres. The HMGRA iz 5
largs manufacturer of electric vehicles. The Target Premises is the lithinm battery
cell manufacturing plant on the HMGRIA campus that is cwrrently under
construction. The Target Premises is approximately 35 acres and inclodes not only
the building, but also the owutbuildings and curtilages connectsd to the Target

Premisss,

FPhotographs of the Target Premises are on the Following Pages

4:25mj031 Doc 4 Filed Q022025 Page 3 of 15
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Impact of Immigration Raids on California
Labor (2025)

« California’s workforce shrank by 3.1% overall; noncitizen labor dropped 7.2% - biggest
decline since the Great Recession

» Labor shortages have impacted key sectors like agriculture and construction, disrupting
production and raising costs

« School attendance fell 22% in CA’s Central Valley in January and February 2025

e Economic consequences include reduced productivity and heightened labor costs,
threatening local stability

* Heightened fear of enforcement has led to community distrust and reduced participation in

local economies
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WorKksite Investigations

@) US.Immigration
and Customs
Enforcement
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Why Would ICE Be At The Worksite?
Raids vs. Audits

e ICE may come to the worksite to:

o Start an 1-9 audit (Document will be called “Notice of Inspection”);
 Workplace raid — must have a judicial warrant;

* Detain a specific person — must have a judicial warrant.

14
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What protections are available?

* Employers and employees have rights under law, regardless of status

o 4t Amendment — protects people against unreasonable search and seizure of their home,
person and belongings

* “Am | free to go?” If yes, walk away calmly. If no, detained.

 |[CE can only detain if they have reasonable suspicion (don’t give any info that could
lead to discriminatory suspicion (i.e. birth country)

e 5t Amendment — right to remain silent. “l want to remain silent.”

 Worksite Raids must be accompanied by a Judicial Warrant signed by a judge and
give a specific scope of search and seizure.

e \Warrants

* An administrative warrant authorizes an ICE agent to make an arrest or seizure, but not
to search

* An ICE warrant does not authorize an ICE agent to enter a private space without consent
* An ICE warrant does not provide probable cause of a crime or meet Fourth Amendment
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Sample Warrants

Judicial Warrant Administrative Warrant
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WO rks ite ICE agent comes to workplace

EnfO rcement Immigration Point PTmn (1PP) contacted
Flow Chart —

IPP reviews identification of agent

IPP confirms agent's requests and whether they
hawve warrant or subpoena

IPP contacts legal counsel/management to
review documentation

Mo documents:
Subpoena Compliance is not Warrant
required
I I
I |
Administrative Administrative
(Signed by DHS official/ (Signed by DHS official/
Forms |-200/1-205) Forms 1-200/1-205)
t |
m:;.'lll-ll.l‘;::: IS Gmp[ian_ce is A.rre;:‘l:;tmnt
BUT NOT Tos reuned identify facility
IMMEDIATELY -
CAN CHALLENGE
IN COURT COMPLIAMNCE IS || Compliance is
REQUIRED not required
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Preparation

Immigration Point Person

» Assign a staff member as the primary contact for all DHS/ICE/CBP
correspondence.

* Ensure all employees are aware of who this person is and how to contact them.

Employee Awareness and Communication
« Train employees to immediately notify the Immigration Point Person in case of
any contact from DHS/ICE/CBP.
Workplace Sighage and Access Control
« Ensure proper signage is displayed on all private and non-public workspaces.
» Restrict unauthorized access to non-public areas unless legally required.
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ICE or CBP Arrival

Handling ICE or CBP Agent Arrival
» Ask agents if they have a warrant.
 If no warrant is presented, deny access to employees, documents, and non-public areas.
 If a warrant is presented, carefully review its detalils.

Validating the Warrant
e Confirm it is a judicial warrant, issued by a federal court and signed by a judge.
o Ifitis an administrative warrant (issued by DHS/ICE/CBP), it does not grant access to
non-public areas.
Managing the Search and Seizure Process
« Cooperate within the limits of the warrant.
« Do not interfere with officers' search and seizure within the scope of the warrant.
* Record details of the search, including items taken and persons spoken to or detained.
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Documenting the Activity

Documentation and Evidence Collection
» Keep detailed records of all interactions, searches, and seizures.
 Request a copy of the warrant and any inventory of seized items.

Protecting Business-Critical and Confidential Documents

 |f agents attempt to seize confidential or critical business documents, request an
accommodation to retain or copy them.

e Consult legal counsel immmediately for guidance.

Post-Raid Review and Next Steps
e Conduct a debriefing with key personnel to document the event.
e Consult an immigration attorney to assess the situation and respond appropriately.
* Provide necessary support to affected employees.
* Revise and update this action plan based on new developments or legal requirements.

------------------------------------------------------------------------------------------------------------------------------------------------- fisherphi”ips_com



Emplovment Eligibility Verification EtSCIiSQ
Department of Homeland Security skt

OMB Mo.1615-0047
US. Citizenship and Immigration Services Expires 033120

- < it igrati i pires 08/31/2026
- u l ' S START HERE: Employers must ensure the form instructions are available to employees when completing this form. Employers are liable for

failing to comply with the requirements for completing this form. Sees below and the Instructions.
ANTI-DISCRIMINATION NOTICE: All employees can choose which ptable docur ion to p for Form 1-2. Employers cannot ask

employees for documentation to verify information in Section 1, or specify which acceptable dcx‘.umenmuﬂ employses must present for Section 2 or
Supplement B, Reverification and Rehire. Treating employees differently based on their citizenship, immigration status. or national origin may be ilegal.

Section 1. Employ i and Attestation: Employees must complete and sign Section 1 of Form 1-8 no later than the first
day ofempmym but not before accepting a job offer.
Last Name (Family Name) | First Name [Given Name) | Middie Infial (i any) ‘ Other Last Nameas Used (If any)
Agdress (Streat Numoer and Name) ApL Mumber (f amy) | City or Town State ZIP Cooe
Date of Birth (mméad'yyyy) U.S. Sacial Security Numer Empioyes's Emall Addrass Empioyess Telephone Number
| am aware that federal law Check one of the following boxes 1o attest to your citizenship or Immigration status (See page 2 and 3 of the Instructions. ).

provides for imprisonment andior .
fines for false statements, or the

use of false documents, in 2
connection with the completion of E)
this form. | attest. under penalty W

. Acitizen of the Unifted States
. A nonciizen national of the United States (See Instuctions.)
A [Tl permanen resident (Eter USCIS of ACNUTDer.) |

of perjury, that this information, [ 4. Anonciszen joher than Iiem Numbers 2. and 3. above) autortzed to work untl (exp. date, If any)
:;::;:::nggg:;elgﬂmn of u:,Er faanx If you check Itsm Number 4., enter one of thesa:

immigration status, is true and [ uscis aNumber |c [ Form 1-34 Admi=sion Numbar | [ Foreign Passport Number and Country of Issuance
comeet I [l |

‘Signature of Emplayee Today's Date (mmiddyyyy)

If 3 preparar andior franslator aasleted you In complsting Section 1, that parson MUST compista the Preparsr andior Transkator Cariification on Page 3.

Section 2. a&k: er Review and Verification: Employers or their authorzed representative must complete and sign Section 2 within three
business days = em| °s first day of empl rit, and must physically examine, or examine consistent with an altemative procedure

authorized by the Secretary of DHS, documentation List A OR a combination of documentation from List B and List C. Enter any additional
documnentaticn in the Additional Information box; see Instructions

List A oR List B AND List C
Document Tibe 1
Document Number (It any)
Expiration Data (I any)
Document Tita 2 [If any) Additional Information
Document Number (It any)
Expiration Diaba (I any)
Document Titke 3 (I any)
Issuing Authority
Documeant Number It any}
Expiration Data (If any) [[] check nere I you used an atemative procedurs authonzed by DHS to examine documants.
CertMcation: | attest, under penalty of parjury, that (1) | have sxamined the documentation presented by the above-named Fm..[d’;" oﬂa_-np‘aymem
employes, (2) the above-dlsted uu:uman appaamh be genuing and to relats to the employes named, and [3) to the (mmicdiyyyy):
bast of my knowledgs, the amployas |z authorzed to work in the United States.
Last Name, First Mame and Title of Employer or Authorzad Rapresantative ‘Signature of Empioyer of AUonzed Represenative Today's Date [mMmUddyyyy)|
Empioyers Business of Organizaton Name Emplayer's Business or CTganization Adress, City or Town, Stats, ZIP Code
For reverification or rehire, complete I nt B, Reverification and Rehire on Page 4.

Form I-¢ Edition 08/01/23
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ICE I-9 Audits

An [-9 audit (Notice of Inspection) may arrive by mail or hand delivered by an ICE officer

* The company will have 3 days to produce the requested I-9s and other documents
* Do not waive the 3 days — take the time to prepare the submission with legal counsel
* Extensions may be requested though are not often given for more than a few days

* Arrange with requesting officer where to produce the documents — either onsite at the

workplace, via hand delivery to the officer or electronic submission

* |If onsite inspection is required, provide the officer a place to review the documents that is
separate from major areas of operations or other documents/items that could lead to further

Investigations

------------------------------------------------------------------------------------------------------------------------------------------------- fisherphi”ips_com



Penalties

» Paperwork violation fines now range between
» $288 to $2,861 per violation

« Knowingly hiring or employing unauthorized workers have
fines ranging from $716 — $5,724 per employee for the
first violation.

» Second- and third-violation of knowingly
hiring/employing range between $5,724 up to
$28,619 per employee.

» Arrests and criminal convictions for knowingly hiring or
employing unauthorized workers are  on the rise as
well.

 Can result in loss of federal contracts & asset forfeiture
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Notice of Suspect
Documents will be issued
when ICE determines that
the documents provided to

Notice of Inspection
(NOI)
] the employer do not relate
to the employee who
u l Form |-9 presented the documents

Inspection/Audit or are not valid for
employment.

: 5w > - - -
Violations? Notice of Discrepancies will

be issued when an
employee‘s eligibility to
work cannot be determined
based on the documents
presented.

\
i

Substantive Violations or Compliance (ICE will issue
Technical/Procedural Failures Notice of Inspection results).

Technical/Procedural

. Failures (ICE will issue a
Substantive Notice of

Violations TechnicallProcedural
Failures).

Are technical/procedural
failures corrected?

Notice of
OCAHO
Intent to — Hearing
Fine (NIF)
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Conducting Internal I-9 Audits to Protect
the Company and Minimize Penalties
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Lists of Acceptable Documents

Emplovment Eligibility Verification }_L 5C1159
. ‘orm I-
Department of Homeland Security OMB No.1615-0047 LISTS OF ACCEPTABLE DOCUMENTS
U.S. Citizenship and Immigration Services L _— .
= 08312028 Al containing an exp date must be unexpired.
START HERE- Employers F enaurs the n Hons are awaliable to this are table for HDucumems extended by the issuing aulhorlj(y are wn:sldered unexpired.
falling to comply with the requirements for completing thia form. 5es below and the Insl:mclﬂcma. Employees may present one selection from List A or a
ANTI-DISCRIMINATION HOTICE: All employses can choose which acneptzne documentation o presant for Form 9. Employars cannot ask combination of one selection from List B and one selection from List C.
to In Saction 1, or specky which for Section 2 or .
Supplement B, Revarfication and Rehire. Treating enrulnyees @fterentty based on Melr ciEzensnip, Imeigration status, or national origin may be llegal. Examples of many of these documents appear in the Handbook for Employers {(M-274).
m“}' e an:lr_ apb must complete and sign Section 1 of Form -0 no kater than the first T a P ere
Lozt Name [Famiy Name) First Name (Ghven Mame) [T myE— | Cither Lozt Mames Used (Many) Documents that Estabilzh Both loentity | o Documents that Establisn identity ~ awp  DO°UTents that Estabiisn Employment
and
. 1. A Soclal S Actount Number card,
Addrezz (Seet Number and Name) | Apt Mumber (fany) | Gty or Toun | 2IF Code 1. ULS. Passport or LS. Passport Cand 1. Detvere b orID cand lssusd by a Siate or A sock m:g:'y"m;n;nm:;v;c:"mm
= outtying possession of the Unied States reciiclone
Diate of Brth [mmiddiyyyy) U_3. Bocial Security Number Empicyee’s Email Address Empioyee's Telephone Number 2. Pemanent Resident Card or Allen provided | contains 3 photograph ar )
Registration Recelpt Card (Form -551) Information stch 35 name, date of bih, {1) NOT VALID FOR EMPLOYMENT
‘gender, NEigNt, 2y color, and adaness
| am awara that fedaral law Check one of the foilowing boxes o attest 1o your cizenshin or Immigration ssatus (Jee page 2 and 3 of e Instructions.): 3 :’UFE'Q" ﬂaﬁ';ssm‘ﬂ 231 Wﬂiﬂsa (] mﬁ}fufr?g\ﬁ"&ﬁﬁgﬁu WITH
provides for Imprisonment m‘:m —— ot e Unies States :s"él‘)"p':'"{en nm:‘;‘“ﬁm"'a 'r"“mg 2. |0 card ssusd by federal, state or local =
fimes Tar — - VEMMENt 3gencles or entil Med it
e [+ A e e i pememsnememt, | @ oo
with th, tion of 3._A owhd permanent residens (Enser UBGID or A-Number ] -
this form. | attsat, llnnulp-unﬂry — [ . 4. Employment Aumortzation Dosument ;m;;mm birif, gender, helgnt, ey= color,
af perjury, tnat tnis InTormat [ . A nancitz=n [cther than ltem Mimbars 2. and 3. soove) suthorized i wark unsl (exp. dste, fany) that contains 3 photograpn (Fom [-T88) 2 of r2part of bih i55ued by e,
Incuatiing my salsatian of e hox 5 E 5
et o Ty CRironhip Ot If you chec tom Mumber 4. enier cre of fese: 5. For an Indlviaual lemporanly auonzed 3. Senoal 1D card witn a photograph Emgg;;mwom DS-1350,
immigration status, s trus ana [_uscit atumber | [ Form 1-94 Admicion tumbsr | [ Forsion Pacepor Number and Gountry of keusnos to work for @ speciic employer because o Vot p— ~
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8 Best Practices for Employers to Maximize
Compliance

Here are eight steps you can take to create a culture of compliance:

1.

2.

Provide updated training for all managers, human resources personnel, and staff involved in the |-9 process;

Provide updated training for all involved in the E-Verify process, including training on fraud awareness and anti-
discrimination;

Update immigration policies in handbooks;

If your company does not have an immigration compliance policy, now is the right time to consider implementing
one;

Update internal business processes associated with 1-9s and E-Verify;

If your company uses an electronic I-9 provider, contact the provider now to ensure its system incorporates the
new changes and complies with DHS requirements, including audit trails;

Enlist outside immigration counsel to conduct an attorney-client privileged audit of your 1-9s; and

Evaluate E-Verify advantages and disadvantages with your immigration counsel to determine if your company
should take advantage of the remote verification option for E-Verify employers.
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Employers’ Rapid Response Team: Who We
Are and How We Can Help

Fisher
Phillips




How Can the Rapid Response Team Help?

Immediate Legal Counsel, consisting of attorneys with expertise in a number of
related areas

Corporate Representation during a raid or audit

Documentation and Compliance Review, including 1-9 audits and trainings

Post-Raid Support and Strategy, including document requests and employee
Issues

Crisis Communications, including PR and media outreach
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Employers’ Rapid Response Team Hotline

24/7 Emergency Hotline:

In the event of an active ICE enforcement
action, call us at 877-483-7781 for
Immediate assistance.

DHSRaid@fisherphillips.com
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Employers’ Rapid Response Webpage

Complimentary checklist
available on the
Employers’ Rapid
Response webpage
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Employer DHS/ICE Raid

Preparedness Action Plan Checklist

i  Immipration Point Person
[0 Assign asatf member as he primary concac for all DHS/ICE/CBP comespondence.
[0 Ensure all employees are aware ofwho tis person is and Row 0 CORGEC tarm,
[0 immigration Point Person:
Hame:
Conac infoc

2. Employea Awrarenass and Communication

O  Train employess m mmedisety nocity he IMMigration PRt PErson in C3se of 3y CONEC from
OHS/ICE/CEP.

O  Provide clear instructions on workplace rights and responsioilities in case of 2 raid.
[0 intorm empioyess that tey should not coMMUnicate with DS /ICE/CEF on the Comparny's behair.
3. Workplace Signage and Access Control
[0 Ensure proper signage is dispiayed on all privare and non-public workspaces.
[0 Resrric unawhorized access to non-pubiic aress uniess legally required.
4  Handling ICE or CBP Agent Arrival
O Seep 1- Ask agents if they have 2 warrant.
O step = i no warrane is presented, deny access o emgloyees, doouments, and non-public areas.
[0 step 3t @ warrant is presenmed, carefutly review its gecails.
5. Validating the Warrant
O  contirm it is @ judiciad warrant, issued by 2 federal court and signed by @ judge.

O it itis an adminisrative warrant [ssued by DHS/ICE/CEF), it does not grant acess m
norHpubiic areas.

B AN R MMM AL A A A A LA AL RS T AAAAAA A LR Ed Ak d s b s fisherphlips.om

6.  Managing the Search and Setzure Process

[0  cooperate within the Limits of e warant.

[0 Do ot interfera with officers’ search and seizure within te SOOpe of the warTant.

O Record details of the search, including it=ms taken and persons spoken 1o or detaned.
7. Employea Rights and Conduct

[  intorm empioyess that it is meir chaice whither 1 answer QUESHONS from |CE agents.

[ intorm empioyees thar it is teir chaice whether to remain sitent and request |egal representation.

8 Documentation and Evidence Collection
[0  Keep deailed records of 3l interacions, searches, ng sezwes.
[0 Request 3 copy of the warrane and any imvenmory of Seized fems.
9. Handling Arrested or Detatned Employeas
O Garmer detzils oriwhers getainsd empioyess are being takan.

[ woxity t=gal counset o an immigration amomey for assistance.

10. Protecting Business-Critical and Confidential Documents

O  iragems amemgt 1o size confdential o critical business doCUMENTS, FEqUESE aN A0COMMOodation

0 MeLain or Copy them.
O  consut kegal pounsed immediztely for guidance.

11 Post-Ratd Review and Next Staps

Conouct 2 debrishng With key persannel o domumenT e event.
Consult an immigration amoeney to 355E55 the situztion and respond appropriaedy.

Coordinare with Crisis commUnicaons 1\B3m [ manage pos-raid internal and sxcemal
COMMUNICI0oNs and 1o limit risk and minimize exposure.

Privide Necessary SUppor 1 aneced employess.

OO0 ooo

Revise and Lpdate tis aTion plan bassd on new oevelopments or lxgal requirements.

Disclaimer-

Thismatenal is provided for informational purposes only. it i not intended 1o cnsttute [=gal Zivics nor des ¢ ozate a
clent lawyer relabonship between Fisher & Bhullips 1P and any recipent. Beipiets should consult with counsel befare
taking any actons bassd m the information contaned within this material

Wa reqularly adtco and councel iens on fcoses. currounding wage and her, amploymant decriminaton and
harassmant, lingarion, workplacs satary, immigraion,

Wit 2 mast 400 TI0FTRYs in 41 offices acroes the Unimd Staies ane Maxics, Fister Phillips i an inmrmasional
1akar and smpioymant firm providng pracical business solutions for smployers’ workplaca logal problams. m

radd SRCTEIS 3N Non-Compaes, and mond,

mrsstesuNEEELES s ttaNmEPEEE S a4 umEr s s+ n fisharphillipsoom
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Employers’ Rapid Response Toolkit for DHS/ICE
Raids

« Avallable for purchase through fpSolutions

e $1,150 per toolkit

 Discounted price of $1,000 for toolkits
purchased through November with code:

FALLRRT150 - ’ Employers' Rapid

Response Toolkit
for DHS/ICE Raids
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THANK YOU

For Joining Fisher Phillips

Shanon Stevenson

Partner | Atlanta

404.240.5842
sstevenson@fisherphillips.com

Fisher

Phillips
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